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W hat'sGoing On
The AICPA Staff Monthly Newsletter

Accounting Aid
Program Helps
Small Business
Over 15,000 CPA staff hours
were contributed during the
past fiscal year to assist minority
businessmen. The profession’s
small business development
efforts also included increased
accounting education to groups
of businessmen, greater AICPA
communication with representa
tives of other organizations
advancing economic opportu
nity, more counseling to clients
and continued distribution of the
Institute’s published training
materials. The AICPA’s Small
Business Development Program
(formerly known as the Ac
counting Aid Program) was
started several years ago to en
courage state CPA societies to
embark on programs of small
business assistance and to aid and
promote the efforts of those
societies already active in the
field.
Today, under the direction of
program manager Bob Robinson,
the program, which is admin
istered by the State Society
Relations Division under the
direction of Nancy Myers, col
lects and disseminates informa
tion on successful state society
activities, the functions of
business and governmental entitites working toward economic
opportunity and the needs of
small entrepreneurs. It also
develops new programs and pro
cedures for assisting the minority
businessman.
Financing for the program
comes from the Office of
Minority Business Enterprise
(OMBE), an arm of the U.S.
Department of Commerce.
Periodically, a summary of state
Continued on page 4

Staff’s Pledges Exceed
Blood Drive Quota
125 members of the staff pledged
to donate blood to the Institute’s
Employee Blood Credit Pro
gram, according to Laura
Vincent, program chairperson.
This exceeds by far the 90
pints required to assure an
unlimited supply to all em
ployees, their spouses, dependent
children, parents and grand
parents (of both husband and
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wife) anywhere in the United
States and Puerto Rico.
If you’d like to donate a pint
of blood to the program, which
is being held in cooperation with
the Greater New York Blood
Program, and haven’t received
a pledge card, check with your
Blood Donor Representative—
listed on the bulletin board in the
cafeteria—or call Laura, in
Personnel.
We’ll report on the final out
come of the program in the
next issue of What’s Going On.

After donating to the program, Carole Fishman, Travel Coordinator,
Meetings Department; and John Mullarkey, Assistant Director, Auditing
Standards Division; share a relaxing cup of coffee with Shirley Glaser,
Field Representative to the AICPA from the Greater New York
Blood Program.

Brazilians Pick Up Accounting Know-How
The 5000 miles from Sao Paulo
to New York proved no obstacle
for 60 Brazilian accountants
who recently participated in a
two-week program put on by
members of the CPE Division.
The group from Brazil included
public and industrial account
ants, consultants, government
officials and academicians.
Presentations were made by
staff members, Joe Cote, George
de Mare, George Dick, Tom
Continued on page 3

Robert Sempier, describing to the
visiting Brazilian accountants the
events leading to the creation of
the IASC.

Staff Takes Part in
White House
Conference
Two members of the staff,
President Wallace E. Olson and
Vice President-Government
Relations, Gilbert Simonetti, Jr.,
and 20 other AICPA represen
tatives, met at the White House
last month with high-level
officials of the Ford Administra
tion to discuss national issues
of mutual concern.
Called at the invitation of the
administration, the conference
enabled the Institute’s represen
tatives to present their views on
several current issues and to
have frank discussions with
officials from various depart
ments and agencies. In addition
to opening remarks by AICPA
Chairman Philip L. Defliese on
the profession’s role and its
qualifications to speak on gov
ernment policy, other Institute
representatives made formal
presentations on five subjects.
The five major topics and
speakers were as follows: Fed-eral Paperwork Burden— Gerald
A. Polansky, chairman, com
mittee on relations with the
General Accounting Office;
Regulatory Reform— John F.
Utley, chairman, committee on
regulated industries; Tax Reform
—William C. Penick, chairman,
division of federal taxation;
Health Care Reform—William
Freitag, chairman, task force on
health care reform; and Investor
Protection— Kenneth P.
Johnson, chairman, auditing
standards division.
Prominent among the Ad
ministration officials attending
the conference was L. William
Seidman, President Ford’s
Assistant for Economic Affairs
and a member of the AICPA for
over 20 years.

New staff Members

Differences Between
Basic Health Insurance
and Major Medical
Our multi-faceted insurance
package represents one of the
most important areas of the
benefits program available to
members of the AICPA staff.
Two of the better known insur
ances carried by the Institute are
Basic Health Insurance and
Major Medical Insurance. Here
is an attempt to answer some of
the most frequently asked
questions concerning those two
insurances.

The 1975 class of Secretarial Trainees. Left to right (front row)
Marietta Roy and Theresa Corso; (rear) Anntheresa Ciccarone,
Donna Roethel, Alice Krolewski and Sherry Seijo.

Jaime Behar

Morris Wishnack

Manager, International
Practice

Manager, Practice
and Quality Review

Left to right (front row) Linda Gomshay, General Clerk, Order
Department; and Kathleen Schmidt, Secretary, Professional Ethics
& State Legislation; (rear) Monique Zabal, Secretary, Professional
Ethics & State Legislation; and Sandra Lifland, Production
Assistant, CPE Production.

operative care by the doctor
performing the procedure to the
extent such care is required by
and directly related to the
procedure, up to the amount
listed for the operation in the
schedule of surgical procedures
included in your Basic Plan.
Under special conditions,
visits made by physicians during
a person’s hospital confinement
would be another payable
expense. There is additional
information relating to basic
coverage in your Group Insur
ance Plan Booklet and in your
certificate.
Major Medical

Basic Plan

The term, “Basic Health In
surance Plan” (often shortened,
as it is here, to “Basic Plan” ) ,
refers to the hospital, surgical
and related benefits available to
you and your dependents
through the Institute.
Eligible expenses include
hospital bills, surgery, doctor’s
services, private duty nursing,
x-rays and many other items.
Hospitalization: your Basic Plan
covers expenses incurred by a
hospital confinement ordered by
a doctor as the result of nonoccupational accident or sick
ness. Pregnancy is not included.
Our plan will pay the standard
semi-private room rate charged
by the hospital up to a maximum
of 120 days. Our Basic Plan
will pay for other hospital
services such as use of the
operating room, intensive or
special care units, x-rays, medi
cines and equipment other than
that normally supplied in con
nection with room and board,
etc. Also: pre-admission x-ray
and laboratory tests in the
hospital — provided that the
resulting confinement starts
within 10 days, administration of
anesthetics by a doctor and am
bulance service for local travel.
Medical/Surgical: This benefit
will be paid when a doctor per
forms an operation in his office,
in a hospital, or anywhere, if
the operation is due to a nonoccupational accident or
sickness. Our Basic Plan will pay
your doctor’s fee for the proce
dure, including pre- and post

The purpose of Major Medical
Insurance is to supplement our
Basic Plan by providing you with
the extra protection that is
needed when big bills for serious
sicknesses or injuries begin to
build up.
Not only does the Major
Medical insurance pay a sub
stantial part of the expenses over
and above the benefits paid by
the Basic Plan, but it makes
provision for a wide range of
expenses that are outside the
scope of the Basic Plan.
Payments of benefits for you
or a covered dependent will
begin when the $100 deductible
($200 deductible per family)
has been satisfied.
Each person need satisfy the
deductible only once a year even
if he has several accidents and
sicknesses—and once a family
meets its deductible for a
calendar year, benefits will be
paid during the rest of the year
for all covered members without
additional deductibles. Once
you or a covered dependent has
satisfied the deductible within
a calendar year, the plan will pay
80% of all eligible expenses
incurred by that individual
during the rest of the year.
Some eligible expenses cov
ered by Major Medical in or out
of the hospital are: doctor’s
services—surgery, home, office
and hospital visits and other
medical care and treatment
(according to the fee schedule
in our contract), nursing care—
private duty nursing by a
registered graduate nurse (R.N.)

or licensed practical nurse,
anesthetics and their adminis
tration (outside a hospital),
x-ray and laboratory examina
tions, medical supplies, drugs
and medicine dispensed by a
licensed pharmacist, casts,
splints, braces, crutches, rental of
wheel chair, etc. There are
additional coverages under our
Major Medical Plan, with further
explanations which can be
found in your Group Insurance
Booklet and in your certificate.

Continued from page 1
Estes, Jeff Gold, Wayne Label,
Arch McGhee, Bob Sempier and
Jack Shohet, and Robert Moy
nihan, a member of the Institute.
Topics included statistical
sampling, report writing, opera-

Rex Cruse, Director, Profes
sional Ethics and State Legisla
tion, this month celebrates his
11th anniversary with the
Institute.

What Do Our
Members Do?
During the last ten years the
Institute has more than doubled
its membership (as of April 30,
1975, there were 109,405
members). There has been a
large numerical increase in vir
tually all occupational categories,
with public accounting still the
predominant group. On a per
centage basis, however, the
members in industry have made
the greatest gains.
The growth pattern is
illustrated below:
1965

Brazilian

1970

1975

Public
accounting

67.9% 61.5% 58.8%

Business &
industry

25.7

31.2

34.9

Education

2.7

3.5

3.0

Government

3.7

3.8

3.3

AICPA Fact Book
Available to Staff
A six-page leaflet, AICPA Fact
Book, is available to interested
members of the staff without
charge. It is a brief but compre
hensive description of the
Institute’s organization and ac
tivities which should be a helpful
guide to anyone interested in the
AICPA’s many programs.

Alicia Lemourt, Miss Latin New York, stands before the AICPA

display at the recent New York Accounting Show. Alicia is an
accounting major at St. Peter’s College in Jersey City.

Arch McGhee, Continuing Pro
fessional Education Division, who
coordinated the Brazilian account
ants’ conference in conjunction
with New York University and who
led the two-day session devoted
to operational auditing.

tional auditing, and a systems
workshop.
Conducted in conjunction with
New York University, the pro
gram was a pioneer effort in the
accounting field. Judging from
the enthusiasm displayed by the
Brazilians, such courses offer an
excellent medium for strengthen
ing international accounting ties.

If You’re Out, Call In
Institute policy calls for you to
report an absence due to illness
as promptly as possible, prefera
bly before 10 in the morning of
the day you’re going to be out.
Don’t leave word with another
member of your department or
group, do talk to your Super
visor; often there are questions
regarding your scheduled work
that have to be discussed and
resolved.
Don’t bother calling Personnel;
it is the Supervisor’s responsi
bility to report your absences.
Remember, payment for sick
time is not automatic; it depends
on the Supervisor’s recommen
dation—based on your overall
record including previous ab
sences—to the Division Director.

Staff Activities
Woolsey Carmalt, Federal Gov

ernment Division, has been
elected a director of the coop
erative apartment house,
Potomac Plaza Apartments, in
which he and his wife, Sally,
have been residing since April
1973.

Openings
Inventory Bookkeeper

Secretary

Level 10
General Accounting
Department, Controller’s
Division

Level 8—Small Business
Development Program,
State Society Relations
Division

General Clerk— Mail

Stenographer

Level 4—Office
Services Department,
Special Services Division

Level 6—Office Services
Department, Special Services
Division

Clerk-Typist

Secretary

Level 4—Library,
Technical Services
Division

Level 8—Public Relations
and Recruiting, State
Society Relations
Division

Editorial Production
Assistant

Shipping Clerk

Level 9—Production
Department, Publications
Division

Level 5— Reproduction
Department, Office
Services Division

Uniform CPA
Examination Grading
Completed
Grading of the May Uniform
CPA Examination has been
completed, according to Mitch
Rothkopf, Director of the
Examinations Division. Figures
just released show that 140,959
papers were completed by
38,306 candidates throughout
the 50 states, the District of
Columbia, Guam, Puerto Rico
and the Virgin Islands.
These figures reflect an in
crease over those established for
the May 1974 examination,
when 33,231 candidates wrote
121,660 papers.
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Editor
N orm an Nestler
Production
Lynn G ardner
Photographer
Terri Borhi

Contributors to the August issue:
Rosemary Baker
G overnm ent Relations
Archie McGhee
CPE
Roderic Parnell

Jorge Seda, Special Services Department, Office Services Division;

hanging up a Merit Award presented to the AICPA by the
United Fund of Greater New York “For Outstanding Community
Service” in recognition of the record contributions made to the
1974 campaign by the employees of the Institute.

Accounting

Continued from page 1
society and committee activities
is sent to the OMBE to apprise
the Department of Commerce of
the extent of the profession’s
involvement in this sphere.
From March 1, 1974 through
February 28, 1975, state CPA
societies and the AICPA spon
sored at least 88 seminars and
training courses.
Among the programs pre
sented were a one-and-a-half day
accounting seminar cosponsored
by the California Society of
CPAs and the Asian American
National Business Alliance; a
workshop on budgeting for
marketing expenses arranged by
the Missouri Society of CPAs for
the Black Economic Union of
Greater Kansas City; and a
series of accounting workshops
for small businessmen presented
by the Illinois society.
During 1974, $50,000 was
added by the OMBE to the
AICPA contract for the estab
lishment of a chair of economic
development at Navajo Com
munity College, Tsaile, Arizona.

As a result, C. Lawrence Huerta,
who is a business education
specialist and an Arizona Yaqui
Indian, has been named to a twoyear appointment at the college
as Indian business coordinator.
The AICPA’s Businessman’s
Information Guide, a 103-page
manual designed primarily to
help persons who are setting up
their own small businesses, was
distributed to 13,338 people
during the past fiscal year. A
Spanish edition of the guide has
been published and is now avail
able from the Institute.
The Illinois Society of CPAs
has developed an eight-week
course based on the Business
man’s Information Guide. The
course has been promoted among
all state societies.
Among the AICPA’s sugges
tions in its most recent report of
the Office of Minority Business
Enterprise was a stepped-up
program for reaching potential
clients and business development
organizations. In the future, a
greater effort will be made to
publicize the program and the
need for sound accounting
practices.

Publications
Silvia Cabe

Promotions

Personnel

Frances Miglore, Publications

R ichard McKay

Division, was promoted from
Editorial Secretary to Secretary
to the Division Director.

CPE
R obert Robinson
State Society Relations
Jim N olan
C PE
L aura Vincent
Personnel

Michele Mariotti (center) and Carole Fishman (right) of the Meetings
Department enjoying a light moment with Vanessa Lindsay, a member of
the Greater New York Blood Program phlebotomy team, as they
prepare to become donors to the Institute’s current Blood Credit Program.

